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-Activities not allowed by partner as agent of firm, any 5.
In the absence of any usage or custom of trade to the contrary, the implied authority of a partner does not empower him to:- 

(a) Submit a dispute relating to the business of the firm to arbitration.

 (b) Open a banking account on behalf of the firm in his own name, 

(c) Compromise or relinquish any claim or portion of a claim by the firm,

 (d) Withdraw a suit or proceeding filed on behalf of the firm, 

(e) Admit any liability in a suit or proceeding against the firm, 

(f) Acquire immovable property on behalf of the firm, 

(g) Transfer immovable property belonging to the


-Circumstances why a company would be wound up by court.
Dissolution of a firm by the Court: Sec. 44 
At the suit of a partner, the Court may dissolve a firm on any of the following grounds, namely:- 

a) that a partner has become of unsound mind, in which case the suit may be brought as well by the next friend of the partner who has become of unsound mind as by any other partner; 

b) that a partner, other than the partner suing, has become in any way permanently incapable of performing his duties as partner; 

c) that a partner, other than the partner suing, is guilty of conduct which is likely to affect prejudicially the carrying on of the business, regard being had to the nature of the business; 

d) that a partner, other than the partner suing, willfully, or persistently, commits breach of agreements relating to the management of the affairs of the firm or the conduct of its business, or otherwise so conducts himself in matters relating to the business that it is not reasonably practicable for the other partners to carry on the business in partnership with him; 

e) that a partner, other than the partner suing, has in any way transferred the whole of his interest in the firm to a third party, or has allowed his share to be charged under the provisions of rule 49 of Order XXI of the First Schedule to the Code of Civil Procedure, 1908, or has allowed it to be sold in the recovery of arrears of land-revenue or of any dues recoverable as arrears of land-revenue due by the partner; 

f) that the business of the firm cannot be carried on save at a loss; or 

g) on any other ground which renders it just and equitable that the firm should be dissolved.


-Powers of investigation officer as per SECP Sec 30.
Powers of the investigating officers of the Commission– sec. 30 
(1) An investigating officer carrying out an investigation or inspection may, only after the written order of the Commission signed by any two Commissioners, enter any place or building- 

(a) to inspect and make copies of or take extracts from any book, minute book, register or document; and 

(1). (b) where he has reason to believe that an offence has been committed under this Act or the Ordinance or any other law in respect of which the Commission has power to make investigation or inspection, to search for, seize, take possession of and detain any object, article, material, thing, accounts book or other document, including any travel or other personal document which may be used as evidence. 

(2) When an order has been made under sub-section (1) an investigating officer of the Commission may, by notice in writing, require any person to produce before him such books, registers or documents as are in the custody or under the control of that person. 

(3) A person who- 

(a) fails deliberately to produce any such books, registers or documents as are required by the Commission or an investigating officer; or 

(3). (b) obstructs or hinders an investigating officer while exercising any of the powers under this section; shall be guilty of an offence and shall be liable on conviction to a fine which may extend to one million rupees or to imprisonment for a term not exceeding one month, or to both. 

(4) Any accounts book or other document seized and taken possession of by the investigating officer of the Commission under sub-section (1) may be inspected by any person if such person is entitled to inspect such accounts, book or document under this Act, and if so authorized to do in writing by the Commission. 

(5) sub-section (1) shall not be construed as limiting or affecting any similar powers conferred on any person under any other law. 

(6) Any person aggrieved by the conduct of an investigating officer may lodge a complaint in respect thereof to the Commission
 


-As per code of corporate governance, explain the guidelines:
a. Appointment of director whose spouse works in Stock Exchange.
A listed company shall endeavor that no person is elected or nominated as a director if he or his spouse is engaged in the business of stock brokerage (unless specifically exempted by the Securities and Exchange Commission of Pakistan).


b. tenure of director for not filing of vacancy of director.
The tenure of office of Directors shall be three years. Any casual vacancy in the Board of Directors of a listed company shall be filled up by the directors within 30 days thereof.

any person authorized by the Commission in this behalf shall act as such chairman or director or chief executive of the NBFC till another person is elected in a general meeting or a board meeting , as may be directed by the Commission, to fill in the vacancy. 

Where any order under sub-section (1) is made in respect of a chairman or director or chief executive or other officer of a NBFC, he shall cease to be a chairman or a director or chief executive or other officer of the NBFC and shall not in any way, whether directly or indirectly, be concerned with, or take part in, the management of the NBFC or any other NBFC for such period not exceeding three years as may be specified in the order.

any person authorized by the Commission in this behalf shall act as such chairman or director or chief executive of the NBFC till another person is elected in a general meeting or a board meeting , as may be directed by the Commission, to fill in the vacancy. 


c. Statements of ethics and practices.
a ‘Statement of Ethics and Business Practices’ is prepared and circulated annually by its Board of Directors to establish a standard of conduct for directors and employees, which Statement shall be signed by each director and employee in acknowledgement of his understanding and acceptance of the standard of conduct; (b) the Board of Directors adopt a vision/ mission statement and overall corporate strategy for the listed company and also formulate significant policies, having regard to the level of materiality,


-Differences between Cheque and Promissory Notes any 5.
· romissory Note is a written promise made by one person to pay certain sum of money due to another person or any other legal holder of the document. Whereas A cheque is an unconditional order, in writing addressed by a customer, with signature, to the bank requiring it to pay on demand a certain sum of money to the order of a specified person or to the bearer.

· There are two parties in the promissory note – the Maker and the Payee. Whereas in case of cheque, there are three parties – the drawer, drawee and payee.

· Cheque can be drawn in favor of oneself but a promissory note is always made in favor of another person.
· Liability Nature :-

Cheque : In case of cheque when it is dishonoured, the drawer is liable.

Promissory note : In case of promissory note liability is primary.
· Here for an example, In businesses, if a businessman issues a cheque to a supplier for Rs 50,000 and supplier deposits the same in his bank account. First bank will validate the cheque and then transfer money from businessman’s account to supplier’s account.
If you have taken a loan of Rs.5000 from your business partner Rohit, you can assure him of safety of his money by issuing a document saying that you will pay the money to Rohit or the bearer of the document after a date that is mentioned on the document. This document, duly signed by you and having a stamp affixed on it becomes a promissory note

· Crossing :-

Cheque : A cheque may be crossed.

Promissory note : A pro-note cannot be crossed.


-Scope of Industry and Establishment according to Industrial Relations Ordnance.
???

 


-Who can cancel Registration of trade union. To whom should it be appealed for.
Cancellation of registration.– (1) The registration of a trade union shall be cancelled, if the Labour Court so directs upon a complaint in writing made by the Registrar that the trade union has–

      (a)  contravened or has been registered in contravention of any of the provisions of this Act or the rules;

      (b)  contravened any of the provisions of its constitution; or

      (c)  made in its constitution any provision which is inconsistent with the Act or the rules.

      (2)  Where any person who is disqualified under section 7 from being elected as, or from being, an office-bearer of a trade union is elected as an office-bearer of a registered trade union, the registration of that trade union shall be cancelled if the Labour Court, upon a complaint in writing made in this behalf by the Registrar, so directs.

      (3)  The registration of a trade union shall be cancelled by the Registrar, by giving reasons for such cancellation in writing, if, after holding an inquiry, he finds that any trade union–

            (a)  has dissolved itself or has ceased to exist; or

            (b)  has not been a contestant in a referendum for the determination of a collective bargaining agent; or

            (c)  has not applied for determination of collective bargaining agent under section 24 (2) within two months of its registration as another trade union or from the commencement of the Act, whichever is earlier, provided there does not already exist a collective bargaining agent determined under section 24([7][12])(e) in an establishment, or group of establishments or industry; or

            (d) Has secured less than fifteen percent of polled votes as per final list of voters, during two consecutive referendums for the determination of collective bargaining agent.

 

13. Appeal against cancellation.– Any trade union aggrieved by an order passed–

      (a)  by the Labour Court under sub-section (1) or sub-section (2) of section 12 may prefer an appeal to the Tribunal within thirty days of the passing 


- a. Explain Benches of National Industrial Commission by its chairman.

(1) The Chairman of the Commission shall exercise general superintendence over its affairs. 

(2) For the efficient performance of the functions of the Commission, the Chairman of the Commission shall constitute- 

(a) a Full Bench of the Commission which shall consist of not less than three members of the Commission; and 

(b) as many other Benches of the Commission consisting of one or more members of the Commission as he may deem fit. 

(3) The benches shall- 

(a) in relation to cases based on allegations of unfair labour practices brought before the Commission for trial of offences, or enforcement of, or for redress of individual grievances in respect of any right guaranteed or secured to any employer or worker by or under any law or any award or settlement, perform such functions and exercise such powers as are performed and exercised by a Labour Court; and 

(b) in relation to industry-wise trade unions, federations of such trade unions, federations at the national level and cases referred to the Commission, perform such functions and exercise such powers as are performed and exercised by a Registrar or a Labour Court in relation to trade unions and federations of trade unions within a Province, and, for this purpose, any reference in this Ordinance to a "Registrar" or "Labour Court", as the case may be, shall be deemed to be a reference to the appropriate Bench of the Commission to which such functions are assigned: 

Provided that, in the performance of those functions and in the exercise of those powers, the Benches shall, unless otherwise provided in this Ordinance, m follow the procedure laid down in the regulations to be made under section 55. 

(4) If any member of the Commission is absent from, or is otherwise unable to attend any sitting of the Commission or of a Bench consisting of more than one member of which he is a member, the proceedings of the Commission or Bench may continue, and the decision or award may be given or judgement or sentence may be passed in the absence of such member and no act, proceedings, decision, or award of the Commission or Bench shall be invalid or be called in question merely on the ground of such absence or of the existence of vacancy in or any defect in the constitution of the Commission or Bench. 

(5) If the members of a Bench differ in opinion as to the decision to be given on any point- 

(a) the point shall be decided according to the opinion of the majority, if there is a majority; and 

(b) if the members are equally divided, they shall state the point on which they differ and the case shall be referred by them to the Chairman for hearing on such point by one or more of the other members of the Commission and such point shall be decided according to the opinion or the majority of the members of the Commission who have heard the case, including those who first heard it: Provided that if upon any matter requiring the decision of a Bench which includes the Chairman of the Commission as one of its members, there is a difference of opinion among its members and the members so constituting the Bench are equally divided, the opinion of the Chairman shall prevail and the decision of the bench shall be expressed in terms of the views of the Chairman. 

(6) Any order of decision made, award given sentence passed, power exercised, function performed or proceedings taken by any Bench of the Commission in accordance with this Ordinance and the order constituting the Bench shall be deemed to be the order or decision made, award given sentence passed, power exercised, function performed or proceedings taken, as the case may be, by the Commission. 

Explanation: In this section, the expression 'the Chairman of the Commission' includes such member of the Commission (to be known as Senior Member) as the Federal Government may nominate to perform the functions and exercise the powers of the Chairman during his absence.
 


b. How National Industtrial Commision deal with unfair labour practices in an industry.
Unfair Labour practices on the part of employer: 
It has been defined in section 63of the Ordinance which is given below: 

No employer shall: 

(a) impose any condition in a contract of employment seeking to restrain the rights of a person who is a party to such contract to join a trade union or continue his membership of a trade union; or 

(b) refuse to employ or refuse to continue to employ any person on the ground that such person is or is not, a member or office-bearer of a trade union; or 

(c) discriminate against any person in regard to any employment, promotion, condition of employment or working condition on the ground that such person is or is not, a member or office-bearer of a trade union; or 

(d) dismiss, discharge, remove from employment or transfer a workman or injure him in respect of his employment by reason that the workman- (i) is or proposes to become a member or office-bearer of a trade union; or (ii) participates in the promotion, formation or activities of a trade union; 

(e) induce any person to refrain from becoming, or to cease to be a member or office-bearer of a trade union, by conferring or offering to confer any advantage on, or by procuring or offering to procure any advantage for such person or any other person; or 

(f) compel or attempt to compel any office-bearer of a collective bargaining agent to arrive at a settlement by using intimidation, coercion, pressure, threat, confinement to a place, physical injury, disconnection of water, power or telephone facilities or by such other methods; or 

(g) interfere with or in any way influence the balloting provided for in section 20; or 

(h) recruit any workman during the period of notice of strike under section 31 or during the currency of a strike which is not illegal except where the Conciliator has, being satisfied that complete cessation of work is likely to cause serious damage to the machinery or installations, permitted temporary employment of a limited number of workmen in the section where the damage is likely to occur; or 

(i) close down the whole of an establishment in contravention of Standing Order 11A of the West Pakistan Industrial and Commercial Employment (Standing Orders) Ordinance, 1969 (West Pakistan Ordinance No VI of 1968); or 

(j) commence, continue, instigate or incite others to take part in, or expend or supply money or otherwise act in furtherance or support of an illegal lock-out. 

Unfair Labour practices on the part of workmen: 
It has been defined in section 64 of the Ordinance which is given below: 

No workman or trade union of workmen shall: 

(a) persuade a workman to join or refrain from joining a trade union during working hours; or 

(b) intimidate any person to become, or refrain from becoming, or to continue to be or to cease to be a member or office-bearer of a trade union; or 

(c) induce any person to refrain from becoming, or cease to be a member or office-bearer of a trade union by intimidating or conferring or offering to confer any advantage on or by procuring or offering to confer any advantage on or by procuring or offering to procure any advantage for such person or any other person; or 

(d) compel or attempt to compel the employer to accept any demand by using intimidation, coercion, pressure, threat, confinement or ouster from a place, dispossession, assault, physical injury, disconnection of telephone, water or power facilities or by such other methods; or 

(e) compel or attempt to compel any member of a body, bipartite or tripartite or of any composition, relating to the functioning of the industry or is in place for the benefit of workers, to accept any demand by using intimidation, coercion, pressure, threat, confinement or ouster from a place, dispossession, assault, physical injury or by such other methods; or 

(f) commence, continue, instigate or incite others to take part in or expend or supply money or otherwise act in furtherance or support of an illegal strike or adopt go- slow measures; or 

(g) carry any arms or weapons within the premises of an employer without any legal authority.
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Q 1:
How firm can be dissolved according to section 41 compulsorily and according to section 42 contingency dissolution.
 
The various way of dissolution of Firm- 
The dissolution of a firm may take place in one of the following five ways. 
1. As a result of an agreement between all the partners: (Section 40). 
2. Compulsory dissolution, i.e., 
(a) By the adjudication of all the partners, or of all the partners but one, as insolvent: Section.41 (a).
(b) By the business of the firm becoming unlawful: Section 41(b). 
3. Subject to agreement between the partners, on the happening of certain contingencies, such as- 
(i) Efflux of time; 
(ii) Completion of the adventure for which it was entered into; 
(iii) Death of a partner; and 
(iv) Insolvency of a partner: Section.42
 
Q 2:
Benefits to the company when following circumstances
 
(a) Company a separate legal entity (Artificial person)

· Company has legal capacity to sue and can be sued in its own name.

· Liability of members is limited

· Shares are freely transferable.

(b) Perpetual succession

· Company will always remain irrespective of owners’ life.

· Stakeholders need not to fear that company will end.

· Shareholders can freely buy/sell shares.

 
Q 3:
differentiate between “winding up” of company and “dissolution of company”.lec 29
 
(A)
Winding up of companies
Winding Up:  It is a process through which the property of the company is administered by the liquidator who takes control of the company, liquidates the assets and pay off the debts owed by the company and thereafter distributes the surplus, if any to the members according to the proportion of shares held by them. Winding up is a process culminating on dissolution. 
Dissolution is the stage where a company ceases to exist, its’ name is struck off by the registrar.
 
(B)
Explain the winding up Company when deemed unable to pay its debts.
 
(1) A company shall be deemed to be unable to pay its debts,- 
(a)  If a creditor, by assignment or otherwise, to whom the company is indebted in a sum exceeding one per cent of its paid-up capital or fifty thousand rupees, whichever is less,  has served on the company, by causing the same to be delivered by registered post or otherwise, at its registered office, a demand under his hand requiring the company to pay the sum so due and the company has for thirty days thereafter neglected to pay the sum, or to secure or compound for it to the reasonable satisfaction of the creditor; or 
(b) If execution or other process issued on a decree or order of any Court or any other competent authority in favor of a creditor of the company is returned unsatisfied in whole or in part; or 
(c) If it is proved to the satisfaction of the Court that the company is unable to pay its debts, and, in determining whether a company is unable to pay its debts, the Court shall take into account the contingent and prospective liabilities of the company.
(2) The demand referred to in clause (a) of sub-section (1) shall be deemed to have been duly given under the hand of the creditor if it is signed by an agent or legal adviser duly authorized on his behalf, or in the case of a firm if it is signed by such agent or legal adviser or by any member of the firm on behalf of the firm.
 
Q 4: difference between memorandum and article of accocoation? Lec 27
 
Q4- (a) SECP issues order to regulate corporate sector. It has an in-house appellate system. You are required to describe how an appeal can be filed to the Appellate Bench of SECP in respect of an order issued by it
b) how an appeal can be filed to the appellate bench of SECP in respect of  court.
Answer : repeated
 
Q 4: (a)
Procedure for filing appeal in Appellant Bench of SECP
 
Appeal to the Appellate Bench of the Commission –Sec. 33
 
(1) An appeal shall lie to an Appellate Bench of the Commission in respect of an order of the Commission made by one Commissioner. The person aggrieved by such order may within thirty days of the passing of the order prefer an appeal to the Appellate Bench of the Commission. 
(2) The Commission shall constitute an Appellate Bench of the Commission comprising not less than two Commissioners to hear appeals under sub-section (1).
(3) If any Commissioner who is included in the Appellate Bench has participated or been concerned in the decision being appealed against the Chairman shall nominate another Commissioner to sit in the Bench to hear that appeal.
(4) The form in which an appeal is to be filed and the fees to be paid therefore and other related matters shall be prescribed by rules.  
 
Q 4: (b)
Procedure for filing appeal in Court 
 
Appeal to the Court.- Sec 34
 
(1) An appeal shall lie to the Court referred to in Part II of the Ordinance in respect of an order of the Commission comprising two or more Commissioners or the Appellate Bench.
(2) The appeal under sub-section (1) shall be filed within sixty days of the date of the decision and shall by accompanied by a fee of one hundred rupees.
 
Q 5:
A Case Study was given. Elements of Sales of Goods contract were required according to the scenario.
 
A contract of sale of goods is a contract whereby the seller transfers or agrees to transfer the property in goods to the buyer for a price. There may be a contract of sale between one part-owner and another.
 
Essentials: 
(a) An agreement
(b) Parties (there must be two parties)
(c) Transfer of property (that is transfer of ownership)
(d) Sale of goods (movable property)
(e) The consideration being the price
(f) Sale
 
Q 6:
Differentiate between Promissory Note and bill of exchange (side by side) any five.
 
	S No
	Promissory Note
	Bill of Exchange

	1.
	Maker—debtor
	Drawer—creditor

	2.
	Maker & Payee different
	Drawer and Payee may be the same

	3.
	Two parties
	Three Parties

	4.
	Unconditional promise
	Contains an order to make the payment

	5.
	Need no acceptance
	Must be accepted by the drawee

	6.
	Liability of maker primary & unconditional
	Liability of the drawer primary till acceptance by the drawee

	7.
	A promissory Note cannot be drawn in sets
	Is drawn in sets


 
Q 7: 
(a)
Case: consignment sent from India by a ship, is it accepted by Mr. Ahmad in Pakistan ??
(b) Case: acceptance sent through courier, but revocation sent through mail and is received before acceptance. Is it accepted or not??
(c) Case:
in same above case, acceptance and revocation is received together. Is it accepted or not??
 
 
 
Q 8:
Which institutions can cancel the registration Trade Unions.
 
Cancellation of registration.- 
 
(1) The registration of a trade union shall be cancelled if the Labour Court so directs upon a complaint in writing made by the registrar that the trade union has
(a) contravened or has been registered in contravention of any of the provisions of this Act or the rules;
(b) contravened any of the provisions of its constitution; or
(c) made in its constitution any provision which is inconsistent with this Act or the rules.
(2) Where any person who is disqualified under section 7 from being elected as, or from being, an officer of a trade union is elected as an officer of a registered trade union, the registration of that trade union shall be cancelled if the Labour court, upon a complaint in writing made in this behalf by the Registrar, so directs.
(3) The registration of a trade union shall be cancelled by the Registrar if, after holding such inquiry as he deems fit, he finds that such trade union has dissolved itself or has ceased to exist.
 
Q 9:
Explain all dimensions in which National Industrial Relations Commission can regulate.
 
(a) investigate the industrial disputes
(b) Register trade union
(c) make list of trade unions industry wise and rate them
(d) Determine the collective bargaining agents among industry
(e) If there is offence or violence of settlement by any person then NIRC will resolve it and punish that person
(f) Deal with the practices of unfair labor practices, provided that if the commission want to give interim relief then it can be provide it just in duration of pending time
(g) Advice the govt to promote the trade union
(h) Promote healthy trade union
 Rana Akram Shafee paper 
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Q1 (a)- Describe general duties of partners among themselves in a firm according to section 9 of Partnership Act 1932.

Answer: General duties of Partners:

The general duties of the partners are contained in section 9 of the Act which is given below:

Partners are bound to carry on the business of the firm to the greatest common advantage, to be just and

faithful to each other, and to render true accounts and full information of all things affecting the firm to

any partner or his legal representative.

Explanation: Sec. 9 imposes the following two paramount duties and liabilities on a partner.-

1. Duty of good faith and common advantage.

2. Duty to render true accounts and full information.

3. Duty of good faith and common advantage provides that partners are bound-

(a) to carry on the business of the firm to the greatest common advantage; and

(b) to be just and faithful to each other. This duty is very widely and generally worded. In practice,

it means that all the endeavours of partner must be directed towards securing maximum profit

for the firm.
b)- Explain liability of a person in context to concept of “Holding Out”

Answer: Holding out:

This concept is dealt with in section 28 of the Act which is given below:

(1) Any one who by words spoken or written or by conduct represents himself, or knowingly permits

himself to be represented, to be a partner in a firm, is liable as a partner in that firm to any one who

has on the faith of any such representation given credit to the firm, whether the person representing

himself or represented to be a partner does or does not know that the representation has reached the

person so giving credit.

(2) Where after a partner's death the business is continued in the old firm name, the continued use of

that name or of the deceased partner's name as a part thereof shall not of itself make his legal

representative or his estate liable for any act of the firm done after his death.
Q2- Provide list of essential contents of ‘Prospectus” as described in Company Ordinance 1984.

Answer: Contents of Prospectus:

--List of directors and details of benefits available to directors

--Profits made by the promoters

--Capital required by the company

--Financial records of the company

--Preliminary contracts, commission and preliminary expenses, voting rights and dividend rights for each

class of shares.
Q3- A public company must fulfill certain conditions in order to commence it business or to exercise any borrowing power. You are required to discuss these conditions.

Answer: HO page 136
 
Q5- Board of Directors of the company is responsible to formulate significant policies for the company. You are required to narrate at least ten significant policies made by BOD.

Answer : HO page 163
Q6- There are certain expressed as well as implied conditions in the contract of sale of goods as per sale of Goods Act 1930. Describe any 5 implied conditions in the contract of sale of goods.

Answer: HO 192 implied conditions
Q7- The term “Industry” and “Establishment” have been used in Industrial Relations Ordinance 2002. You are required to discuss the scope of these terms in detail(point wise)

Answer : ppts lec 44
Q8- You are required to present the major issues addressed by a “collective bargain agent” in connection to industry establishment.

Answer: ppts lec 41
Q9- Describe few of the rights of workmen of an industry as narrated by Industrial Relations Ordinance 2002
answer: Worker's Right (a) Right to work, wage and welfare.-It is the right of a worker to work according to the job assigned and to receive wages as per agreed terms and conditions of employment and to such welfare benefits and safety measures as one is entitled to according to law, agreement settlement and award.

 (b) Right to freedom of association and collective bargaining and other rights secured or guaranteed under this Ordinance and other laws.-Worker has inherent right to trade unionism and collective bargaining and the right to enjoy the benefits guaranteed to him under the law, rules and regulations, settlement, award or agreement.

Rights of Workers:

􀂃 To perform the job/ duties for which he is hired.

􀂃 To receive agreed wages

􀂃 To avail benefits

􀂃 Right to form a trade union/ to be the member of a trade union

􀂃 To be a collective bargaining agent

Duties of Workers:

􀂃 Perform duties as per agreement,

􀂃 To maintain discipline

􀂃 To extend cooperation to the employer
Muhammad Idrees
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Q1. Which negotiable instrument is without recourse endorsement
Part b: what is partial endorsement

 Both parts are in the ppts 34 lecture
Q2 what are the effects of Incorporation (registering a firm ) as per sec.32

Answer: Ppts lec 25 Registration phase: Effects thereof (Sec. 32):
Q.No.3: SECP Act has defined important terms. You are required to describe the following terms as contained in section 2 of SECP Act 1997.
i.Commission.ii. Commisioneriii. Private Sector Personvi. Regulation v.Rules

Answer- ppts lec 29
Q4. - Mutual rights of partners in a partnership ( a scenario was given about mutual rights jaisy k aik partner ne working k liye remuneration mangi is he entitled and aik ne mazeed investment ki more than decided)

Answer : HO page 123
Q5. - Essentials of bill of exchange >Answer – ppts lecture 33
Q6.(a) differentiate between “winding up” of company and “dissolution of company”. 

Answer> Winding Up-- Defined:

It is a process through which the property of the company is administered by the liquidator who takes

control of the company, liquidates the assets and pay off the debts owed by the company and thereafter

distributes the surplus, if any to the members according to the proportion of shares held by them. Winding

up is a process culminating on dissolution. Dissolution is the stage where a company ceases to exist, its’

name is struck off by the registrar.
(B)Explain the winding up Company when deemed unable to pay its debts.

Answer lec 28 ppts
Q7. ?

Answer> “collective bargaining agent" means the trade union of workmen which, under section 20, is the agent

of the workmen in the establishment, group of establishments or, as the case may be, industry in the

matter of collective bargaining;  every collective bargaining agent union shall have to affiliate with any federation at the national level

registered with the National Industrial Relations Commission within two months after its determination as

collective bargaining agent or promulgation of this Ordinance, whichever is earlier, (6) Every workman who is a member of any of the contesting trade unions and whose name appears in the list of voters prepared under sub-section (5) shall be entitled to vote at the poll to determine the collective

bargaining agent.

"Conciliator" its in ppts 42 lec

Q8.Participation of workers in trade union ,explain basic rules in this regard?     Answer: [image: image1.png]Journal of Occupational Psychology, 1986, 89, 189 204, Printed in Great Britain
© 1986 The British Psychological Saciety

Psychology and trade union
participation: Joining, acting, quitting

BERT KLANDERMANS®
Department of Psychology, Vege Universiteit, Amsterdam

Participation in trade unions may take many forms: for example, attending membership
meetings, holding paid or unpaid positions, being a union member, taking part in strikes
and, in certain countrics, voting for a union fist in works council elections. Although
research on union participation often fails to distinguish between various forms of
participation, recertly there has been growing recognition that participation is not uni-
dimensional. Mielke et af. (1979) distinguished between participation in strikes and par-
ticipation in union activities (seekiny information, taking part in membership meetings,
voting in elections). They found that political-economic attitudes were the most important
detcrminant of the former, but critical attitudes towards the union determined the latter.

Anderson (1979) distinguished participation in union activilies (meeting attendance,
voting, reading union paper) from participation in decision making, Hochner & Goll (1981)
developed this distinction and their fuctor analysis showed four categories of participation:
administrative parlicipation (participation in committees, laking part in meetings),
indirect participation in decision making (voting for shop stewards and in other elections),
direct participation in decision making (voting on proposed agreements, strikes) and per-
sonal participation (taking part in negotiations, etc.). Vermeulen & Saris (1981) presented
data which called into dowbt the practice of conceptualizing forms of action from more to
Tessmilitant, as i on & Guttman seale. Using three categories of mild, moderate and miitant
action, they asked a sample of industrial workers about the form of action they preferred

Just sbout every order of preference was given by the sample. Schurt (1982) and
Klandermans (1984¢,5) compared the willingness to participate in strikes with the willing-
ness to participate in moderate uction and also found evidence of the multidimensional
nature of participation in union action, Thus, there isincreasing evidence that union partici-
pation hus to be braken down into different categories f activity (see atso McShane in this
issue). This review develops this line of thought,

THREE THEORETICAL APPROACHRS
From a psychological viewpoint, most research on wnion participation is based
implicitly or explicitly on one of three thearetical approaches: frustration-aggression
theory, rational choice theory or interactionist theory. The first approach poials to
dissatisfaction as the cause of participation, the second to the perceived costs and benefits of
participation, and the third to the sacial context of individuals. A brief autline of cach
approach will help 1o give a better understanding of the literature. Evidence for each
approach will be discussed below in the section on different forms of participation.

*Requests for reprints should be addressed to Bert Klandermans, Department of Social Psychology, Free
University, De Boelelaaa 1105, PBTI6L, 1007 MC Amsterdam, The Netherlands.
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Nazish Irfan
March 6 at 1:22am · Rawalpindi, Pakistan
MGT711: Business and Labor Law
Final ppr 06-03-2016

1. What are fire policies <answer > page no 203 of HOuts
B; what is whole life policy and endowment policy <answer> HO pag 202

2. Role of commissioner <Answer > HO page 156+157

3. Objectives of company ordinance< Answer> HO pag 130

4. Which negotiable instrument is without recourse endorsement? Ppts 34 lec

Part B: what is partial endorsement? Ppts 34 lec

5. How disputes can b resolved

answer> ppts 42 in detail The differences and industrial disputes shall be settled through following methods:

􀂃 Negotiations

􀂃 Conciliation

􀂃 Arbitration
6. Compulsory dissolution and contingencies of dissolution< Answer> HO page 127

7. Who can cancel the registration and where appeal is entertained ? repeated 

Bint E Mujahid
March 5 at 1:32am
Mgt711 BLL current paper dated 5 March 10:30 am
1.Essentials of arbitration< answer  ppts lec 42 and HO pag 215
2.partnership act as minor 

Answer> 􀂃 “Minor" means a person who has not attained the age of 18 years; Minor: He can draw an instrument but cannot be sued in his own name. Where such an instrument is made, drawn or negotiated by a minor, the making, drawing or negotiating

entitles the holder to receive payment of such instrument and to enforce it against any party thereto other

than minor.

Although the minor cannot bind himself by making/ drawing a negotiable instrument but through such an

instrument bind all other parties. "To Contract"---means, to bind himself by promise. A minor who gives value, without promising any

further performance, to a person competent to contract is entitled to sue him for the promised equivalent.

This may be properly not in contract but on a quasi-contract under section 70.

Minor's agreement: ---If the first branch of the rule laid down in the section be converted into a negative

proposition, it reads thus: No person is competent to contract who is of the age of majority according to

the law to which he is subject: in other words, a minor is not competent to contract. This proposition is

capable of two constructions · either that a minor is absolutely incompetent to contract, in which case his

agreement is void, or that he is incompetent to contract only in the sense that he is not liable on the

contract though the other party is, in which case there is a voidable contract. If the agreement is void, the

minor can neither sue nor be sued upon it, and the contract is not capable of ratification in any manner; if it

is voidable, he can sue upon it, though he cannot be sued by the other party, and the contract be ratified by

the minor on his attaining majority.

Where, an infant retains property obtained under the contract from the other party, the equitable remedy of

restitution has been applied, even though the infant made no false representation as to his age.
3. Legal definition of 
Employer
Conciliator 
Commission  answer > HO page 205
4. Non-banking financial duties
5. One situation was given between mr paul and mr john . Recognise who is trustee and author
6. Contract of sale of goods with examples < answer ppts &  HO Lec 36 
7. Promissory not essentials < HO page 167+168
8. Appeal to bench and court< repeated>
9. Requirements for registration of trade union< HO page 209>
Zeeshan Ali
March 5 at 6:38am
My todays paper of MGT711 BLL.

1. Essentials of Insurance contract.< HO page 202>
2. Scenario based question on partnership profit sharing.
3. Essentials of registration of company.< HO page 138 registration of articles of association>ppts lec 26>
4. NBFC business forms. types of NBFC.< HO page 150>
5. (a) Procedure for filing appeal in Appellant Bench of SECP
(b) Procedure for filing appeal in Court< both repeated>
6. difference between promissory note and bill of exchange.< HO page 173>
7. essentials of contracts of sale< HO page 190>
8. Function of joint work council< HO page 213>
9. a). Explain Benches of National Industrial Commission by its chairman.< HO page 222>
b.) How National Industrial Commission deal with unfair labour practices in an industry.<HO page 226>
Muhammed Farrukh
March 4 at 10:13pm
05/03/2016 8.00 A.m.

MGT711 - Business and Labor Laws

Q1 Mutual rights and liabilities of partners < HO page 123>
Q2 Types of preference shares < HO page 143>
Q3 scope of establishment and industry < ppt lec 44>
Q4 rights of workmen < HO page 227>
Q5 diff b/w promissory note and bill of exchange <repeated>
Q6 a)A case was given in which a person goes to buys a car, he finds a car which have some pending repair work. The seller says it will cost 30000 only for repairs so if you want to buy the car i will repair it and ask for full price or you can buy the car as it is with the 30000 discount price from me. The buyer goes for discount option and buys the car later it was found that the car repairs costed 40000.
now buyer wants to sue the seller is he right ?
b) Essentials of sale of good.,< repeated>
Q7 Powers of Commissioner, < Powers of the investigating officers of the Commission ppts lec 30>
Q8 what are the effects of Incorporation (registering a firm) as per sec.32< repeated>
Q9 -Powers of investigation officer as per SECP Sec 30< HO page 159>

Ef Ch
March 2 at 9:24am
Bll mgt(711) final term 
1- Functions of national industrial relation commission < The functions of the Commission shall be to> page HO 220
 2- Essentials or sales contract< repeated>
3- Essentials of bill of exchange <repeated>
4- A started a trust in the supervision of B to provide the free of cost education to the children of society and C gives his land for trust 
Mention the characters in this scenario and their legal titles and work 
5- Rules and regulation to join the trade union for the employees < is ka confirm answer ni mil raha>
6- difference between article of association and memorandum of association <ppts lec 27>
7- Essentials of prospectus < HO page 140>
8- Mutual rights of partners in a partnership ( a scenario was given about mutual rights jaisy k aik partner ne working k liye remuneration mangi is he entitled and aik ne mazeez investment ki more than decided) < HO pg123>
9-  a- How to file a suit in labor court 
answer> any office bearer or member of the trade

union may apply or appeal to the Labour Court which shall within seven days of receipt of the application

or appeal, as the case may be, pass an order either directing the Registrar to register such alteration or

change or may, for reasons to be recorded in writing, direct the Registrar to hold fresh elections of the trade

union under his supervision. "Labour Court" means a Labour Court established under section 44; If an employer fails to communicate a decision within the period specified in sub-section (2) or if a

worker is dissatisfied with such decision, the worker or Shop Steward may take the matter to his collective

bargaining agent or the Labour Court, as the case may be, and where the matter is taken to the Labour

Court, it shall give a decision within seven days from the date of the matter being brought before it as if

such matter were an industrial dispute: Provided that a worker who desires to take the matter to the Labour

Court, he shall do so within a period of two months from the date of communication of the employer or, as

the case may be, from the expiry of the period specified in sub-section .< HO page 218>
Khurram Sadiq
March 1 at 10:42pm · Lahore, Pakistan
MGT711 Business and Labor Laws paper

-Activities not allowed by partner as agent of firm, any 5.< page 124. Implied authority of partner as agent of the firm>
-Objectives of Company Ordnance 1984.< HO pag 130>
-Circumstances why a company would be wound up by court.< HO page 152 >
-Powers of investigation officer as per SECP Sec 30.< answer page 159 >
-As per code of corporate governance, explain guidelines:
a. Appointment of director whose spouse works in Stock Exchange.
b. tenure of director for not filing of vacancy of director.
c. Statements of ethics and practices.< answer 162+163 HO >
-Differences between Cheque and Promissory Notes any 5.< ppts lec 33 >
-Scope of Industry and Establishment according to Industrial Relations Ordnance.< repeated >
-Who can cancel Registration of trade union. To whom should it be appealed for. <HO page 210>
- a. Explain Benches of National Industrial Commission by its chairman.< page 222> 
b. How National Industtrial Commision deal with unfair labour practices in an industry. Page 226 >
Top of Form

Bottom of Form

Muhammad Ali
March 3 at 12:08am
My today paper of MGT711 BLL.
Q.No.1: Describe the Mutual Rights & Liabilities. , <repeated>
Q.No.2: Shares are issued by company to raise its share capital. You are required to differentiate between the following types of shares:
1. Equity Shares 
2. Preferred Shares < ppts 27 lec>
Q.No.3: SECP Act has defined important terms. You are required to describe the following terms as contained in section 2 of SECP Act 1997.
Commission.
i. Commisioner
ii. Private Sector Person
iii. Regulation

Answer> “COMMISSION” means the Securities and Exchange Commission of Pakistan established under section

(h) “Commissioner” means the Commissioner of the institution “Commissioner” means a Commissioner of the Commission and shall include the Chairman thereof;
“private sector person” means a person who is not in the service of Pakistan or of any statutory body or any body which is owned or controlled by the Federal Government or a Provincial Government not including a University or an educational institution;

(q) “Regulations” means the regulations made by the Board or the Commission; and

(r) “Rules” means the rules made by the Federal Government.


Q.No.4: Board of Director meeting are considered to be significant activity in a corporate sector as it provides an opportunity to handle major issues of company. You are required to explain types of major issues which are addressed as agenda of such meeting< HO page 164>


Q.No.5: Differentiate between Mortgage & Lease. You are required to present the differences side wise ( in left and right side of table).<page HO 187+188>
Q.No.6: Explain the dities of “trustee” according to law of trust (Trust Act 1882).< HO page 197>
Q.No.7: If the members of Bench of National Industry Relation Commission differ in opinion as to the decision to be given on any point. Explain how the matter will be decided.< page 222 of HO>
Q.No.8: Trade union is not registered unless its constitution provide guidelines for the matter specified in section 6 of Industrial Relation Ordinance 2002. Required to describe any 5 such matter other than name and purposes of the union.

Answer> Following matters are essential for the registration of a trade union. page  HO 209 >
Q.No.9: Mr X, Mr. Y and Mr. Z, the promoters of new company have asked for your advice regarding registration of their proposed public limited company. You are required to brief them about the essential elements required for the registration of their proposed company.< HO page 139> Registration of memorandum and articles, etc: sec 30>
Abdul Saboor’s
Business and labor Law my paper MGT711

First GDB as it
QN3: compare and contrast sale and agreement to sell, <repeated>

Pg # 149 from book
QN4: what are unfair activities by emploee write in detail <repeated>

Unfair Labour practices on the part of workmen:
It has been defined in section 64 of the Ordinance which is given below: No workman or trade union of workmen shall:

(a) persuade a workman to join or refrain from joining a trade union during working hours; or 

(b) intimidate any person to become, or refrain from becoming, or to continue to be or to cease to be a member or office-bearer of a trade union; or 

(c) induce any person to refrain from becoming, or cease to be a member or office-bearer of a trade union by intimidating or conferring or offering to confer any advantage on or by procuring or offering to confer any advantage on or by procuring or offering to procure any advantage for such person or any other person; or

(d) compel or attempt to compel the employer to accept any demand by using intimidation, coercion, pressure, threat, confinement or ouster from a place, dispossession, assault, physical injury, disconnection of telephone, water or power facilities or by such other methods; or

(e) compel or attempt to compel any member of a body, bipartite or tripartite or of any composition, relating to the functioning of the industry or is in place for the benefit of workers, to accept any demand by using intimidation, coercion, pressure, threat, confinement or ouster from a place, dispossession, assault, physical injury or by such other methods; or 

(f) commence, continue, instigate or incite others to take part in or expend or supply money or otherwise act in furtherance or support of an illegal strike or adopt go- slow measures; or

(g) carry any arms or weapons within the premises of an employer without any legal authority.
Explanation.- In clause (f) the expression 'go slow' means an organized, deliberate and purposeful slowing down of normal output, or the deterioration of the normal quality, of work by a body of workmen acting in a concerted manner, but does not include the slowing down of normal output, or the deterioration of the normal quality, of work which is due to mechanical defect, break-down of machinery, failure or defect in power-supply or in the supply of normal materials and spare parts of the machinery. 

(2) It shall be an unfair labour practice for a trade union to interfere with a ballot held under section 20 by the exercise of undue influence, intimidation, impersonation or bribery through its executive or through any person acting on its behalf.

Penalty for unfair labour practices: 

ƒ Whoever contravenes the provisions of section 63 shall be punishable with fine which may extend to thirty thousand rupees. 

ƒ Whoever contravenes the provisions of section 64, other than those of clause (d) of sub-section (1) thereof shall be punishable with fine may extend to twenty thousand rupees.
QN5: Write modes of endorsement, scenario was given
Pg# 220 from book lecture 34 ppts
 QNO6: What to do if registrar deny to register any trade union
Pg# 261 from book

QNO7: When new partner introduce in partnership, what about revocation of continuing guaranty, how it can be Cary on
Lecture 24 ppts
Q: What are main parts of insurance agreement, write in detail
Lec 38 ppts
3. comapre sale and agreement to sell
Lecture 36 ppts & hand outs

4. endorsement modes 
Lec 34 ppts & handouts

5.isurance agreement parts and essentials
Page # 202 of handouts lec 38 of ppts

6. Unfair practices by employee
Lecture 45 ppts and handouts
7.revocation of continuing gaurantee..
Page # 106 from book
 Q1> free consent

Free Consent of the parties

This is an important essential of a valid contract. It requires that contract should be entered into with free

consent of parties. This topic has been explained in detail in later discussion.

Consent shall be treated as free if not obtained by:

 Coercion

¾ Undue influence

¾ Fraud

¾ Misrepresentation
Q2 Nominal damages

Nominal damages:

The court may under its discretion allow nominal damages even in a case where a person has not suffered any financial losses but in recognition of his right to compel the other party for performance under the contract. Such damage is usually concerned with non-pecuniary losses which are not easy to ascertain. For instance an injury to one’s reputation in defamation, the pain and the sufferings are the damages in such cases which are difficult to be ascertained in money terms so court can award nominal or general damages to the injured party.

Q3 SECP investigation and officer power

Lecture 29 of ppts
Q4 Kinds of partnership with respect to time

Page # 334 from book and lecture 23 of ppts

Q5 Types of Guarantee with scenario

Lecture 19 ppts

Q6 MD is terminated, what are his rights now?

 Q7 Scenario of purchasing of car and sue in court

Ho lecture 38 ppts

Q8 Law of contract of sale

Ppts lec 35my BLL paper
Provide list of essential contents of ‘Prospectus” as described in Company Ordinance 1984.< repeated>
- which endorsement type is said to be without recourse endorsement and also describe partial endorsement.< HO page 176+177>
- how to introduce new partner in the company and how much he is liable to pay the old debt of the partners. < HO page 126> Introduction of a partner:>
- a company is general Perpetual succession according to this circumstances company would be wound up by court< HO page 152>
-role of commissioner according to SECP< HO pg 156+157>
- a scenario is given and u have to write essentials of insurance contract 
-rights of workmen 

Answer> Rights of Workers:

􀂃 To perform the job/ duties for which he is hired.

􀂃 To receive agreed wages

􀂃 To avail benefits

􀂃 Right to form a trade union/ to be the member of a trade union

􀂃 To be a collective bargaining agent

Duties of Workers:

􀂃 Perform duties as per agreement,

􀂃 To maintain discipline

· 􀂃 To extend cooperation to the employer
-work in trade union and employee in association according to NIRC
- negotiable instruments
BLL
Mutual rights n liabilities of Partners< HO pg 123>
Memorandum of association n article of assocition< repeated>
Arbitration essentials< lec 42 ppts>
investigation inspection power of SECP, pg 159 HO > Investigation and proceedings-sec. 29>
differ BOE and PROMISSORY NOTE, pg HO 173>
Differ Collective bargaining agent and Conciliator

Answer> Answer> “collective bargaining agent" means the trade union of workmen which, under section 20, is the agent

of the workmen in the establishment, group of establishments or, as the case may be, industry in the

matter of collective bargaining;  every collective bargaining agent union shall have to affiliate with any federation at the national level

registered with the National Industrial Relations Commission within two months after its determination as

collective bargaining agent or promulgation of this Ordinance, whichever is earlier, (6) Every workman who is a member of any of the contesting trade unions and whose name appears in the list of voters prepared under sub-section (5) shall be entitled to vote at the poll to determine the collective

bargaining agent.

"Conciliator" its in ppts 42 lec

 My MGT711 - Business & Labor Law..

 1.Labor Court passes judgments in industrial disputes. However the concerned/aggrieved party may submit appeal against the decision of Labor Court in the High Court. Discuss how such an appeal is preceded in the High court? Answer< pg HO 218>
2. ABC firm has three partners namely A, B and C. The firm is involved in trading of computer parts.
i. One shop owned by Mr. A is being used by the firm for its operations. The said shop was not introduced as part of capital by Mr. A. Mr. A now wants to withdraw his shop from business use whereas other partners are not willing for this action of him. 
ii. Also, Mr. A enters into an agreement with Zee traders to buy a lot of used monitors without taking consensus of other partners.
iii. Mr. B relinquishes the balance amount pending towards Mr. Taj, a debtor of the firm.
A dispute is created among the partners due to the above reasons.
Required:
(a) What is verdict of the law for other partners for both actions of Mr. A? 2Marks
(b) What is legal solution of the disputes between the partners of ABC firm? 3 Marks
(a) Under which circumstances a company is considered unable to pay its debts to its creditors? 

Toba toba samaj ni aya
Q>Explain the difference between “winding up” and dissolution of company. Lec 29> repeated>
 
Q>Mr. Smith - a resident of Lahore, Pakistan - had initiated a project to establish a school under the supervision of Mr. Steve, Bishop of the nearby Church, to provide free of cost education to the children of the Christian community. One thousand square feet building and working funds has been donated by Mr. Paul and others and the project has been registered as Trust under the Trusts Act, 1882. The children of the Christian community get admission and started their studies.
Required
In the given scenario, identify and provide legal name of each distinguished party/group according to the law of trust. Moreover, provide description of each group/party. 5 Marks
An employee can be considered for unfair means under the following condition

Abdul Saboor’s HYPERLINK "https://www.facebook.com/groups/VUMSBA/" 
Business and labor Law my paper MGT711

First GDB as it

QN3: compare and contrast sale and agreement to sell

Pg # 149 from book

QN4: what are unfair activities by emploee write in detail 

Unfair Labour practices on the part of workmen:

It has been defined in section 64 of the Ordinance which is given below: No workman or trade union of workmen shall:

(a) persuade a workman to join or refrain from joining a trade union during working hours; or 

(b) intimidate any person to become, or refrain from becoming, or to continue to be or to cease to be a member or office-bearer of a trade union; or 

(c) induce any person to refrain from becoming, or cease to be a member or office-bearer of a trade union by intimidating or conferring or offering to confer any advantage on or by procuring or offering to confer any advantage on or by procuring or offering to procure any advantage for such person or any other person; or

(d) compel or attempt to compel the employer to accept any demand by using intimidation, coercion, pressure, threat, confinement or ouster from a place, dispossession, assault, physical injury, disconnection of telephone, water or power facilities or by such other methods; or

(e) compel or attempt to compel any member of a body, bipartite or tripartite or of any composition, relating to the functioning of the industry or is in place for the benefit of workers, to accept any demand by using intimidation, coercion, pressure, threat, confinement or ouster from a place, dispossession, assault, physical injury or by such other methods; or 

(f) commence, continue, instigate or incite others to take part in or expend or supply money or otherwise act in furtherance or support of an illegal strike or adopt go- slow measures; or

(g) carry any arms or weapons within the premises of an employer without any legal authority.
Explanation.- In clause (f) the expression 'go slow' means an organized, deliberate and purposeful slowing down of normal output, or the deterioration of the normal quality, of work by a body of workmen acting in a concerted manner, but does not include the slowing down of normal output, or the deterioration of the normal quality, of work which is due to mechanical defect, break-down of machinery, failure or defect in power-supply or in the supply of normal materials and spare parts of the machinery. 

(2) It shall be an unfair labour practice for a trade union to interfere with a ballot held under section 20 by the exercise of undue influence, intimidation, impersonation or bribery through its executive or through any person acting on its behalf.

Penalty for unfair labour practices: 

􀂃 Whoever contravenes the provisions of section 63 shall be punishable with fine which may extend to thirty thousand rupees. 

􀂃 Whoever contravenes the provisions of section 64, other than those of clause (d) of sub-section (1) thereof shall be punishable with fine may extend to twenty thousand rupees.
QN5: Write modes of endorsement, scenario was given

Pg# 220 from book

QNO6: What to do if registrar deny to register any trade union
Pg# 261 from book

QNO7: When new partner introduce in partnership, what about revocation of continuing guaranty, how it can be Cary on
What are main parts of insurance agreement, write in detail
Pari angel’s
1. winding up and dissolution of company< lec 29> repeated>

Winding up

84. (1) If the company is wound up, the liquidator may, with the sanction of a special resolution of the company and any other sanction required by the Ordinance divide amongst the members, in specie or kind, the whole or any part of the assets of the company, whether they consist of property of the same kind or not.

(2) For the purpose aforesaid, the liquidator may set such value as he deems fair upon any property, to be divided as aforesaid and may determine how such division shall be carried out as between the members or different classes of members. 

(3) The liquidator may, with like sanction, vest the whole or any part of such assets in trustees upon such trusts for the benefit of the contributories as the liquidator, with the like sanction, thinks fit, but so that no member shall be compelled to accept any shares or other securities whereon there is any liability.
2. arbitration
Arbitration:

If the conciliation fails, the Conciliator shall try to persuade the parties to agree to refer the dispute to an arbitrator, and in case the parties agree, they shall make a joint request in writing for reference of the dispute to an arbitrator agreed upon by them. The arbitrator to whom a dispute is referred under sub-section (1) may be a person borne on a panel to be maintained by a Provincial Government or the Federal Government as the case may be or any other person agreed upon by the parties. 

The arbitrator shall give his award within a period of thirty days from the date on which the dispute is referred to him under sub-section (1) or such further period as may be agreed upon by the parties to the dispute. 

After the arbitrator has made the award, he shall forward a copy thereof to the parties and to a Provincial Government or the Federal Government, as the case may be, who shall cause it to be published in the official Gazette. The award of the arbitrator shall be final and no appeal shall lie against it and shall be valid for a period not exceeding two years or as may be fixed by the arbitrator.

7.revocation of continuing gaurantee..
Page # 106 from book

Q 3: differentiate between “winding up” of company and “dissolution of company”. <lec 29> 

(A) Winding up of companies

Winding Up: It is a process through which the property of the company is administered by the liquidator who takes control of the company, liquidates the assets and pay off the debts owed by the company and thereafter distributes the surplus, if any to the members according to the proportion of shares held by them. Winding up is a process culminating on dissolution.

Dissolution is the stage where a company ceases to exist, its’ name is struck off by the registrar.

Q 6: Differentiate between Promissory Note and bill of exchange (side by side) any five., repeated>

Current paper
My MGT711 Business and Labor Laws paper today 1430 hours:-

-Activities not allowed by partner as agent of firm, any 5. .< page 124. Implied authority of partner as agent of the firm>

In the absence of any usage or custom of trade to the contrary, the implied authority of a partner does not empower him to:-

(a) Submit a dispute relating to the business of the firm to arbitration.

(b) Open a banking account on behalf of the firm in his own name,

(c) Compromise or relinquish any claim or portion of a claim by the firm,

(d) Withdraw a suit or proceeding filed on behalf of the firm,

(e) Admit any liability in a suit or proceeding against the firm,

(f) Acquire immovable property on behalf of the firm,

(g) Transfer immovable property belonging to the

-Circumstances why a company would be wound up by court.

of his interest in the firm to a third party, or has allowed his share to be charged under the provisions of rule 49 of Order XXI of the First Schedule to the Code of Civil Procedure, 1908, or has allowed it to be sold in the recovery of arrears of land-revenue or of any dues recoverable as arrears of land-revenue due by the partner;

f) that the business of the firm cannot be carried on save at a loss; or

g) on any other ground which renders it just and equitable that the firm should be dissolved.

-Powers of investigation officer as per SECP Sec 30.< HO page 159>

Powers of the investigating officers of the Commission– sec. 30

(1) An investigating officer carrying out an investigation or inspection may, only after the written order of the Commission signed by any two Commissioners, enter any place or building-

(a) to inspect and make copies of or take extracts from any book, minute book, register or document; and

(1). (b) where he has reason to believe that an offence has been committed under this Act or the Ordinance or any other law in respect of which the Commission has power to make investigation or inspection, to search for, seize, take possession of and detain any object, article, material, thing, accounts book or other document, including any travel or other personal document which may be used as evidence.

(2) When an order has been made under sub-section (1) an investigating officer of the Commission may, by notice in writing, require any person to produce before him such books, registers or documents as are in the custody or under the control of that person.

(3) A person who-

(a) fails deliberately to produce any such books, registers or documents as are required by the Commission or an investigating officer; or

(3). (b) obstructs or hinders an investigating officer while exercising any of the powers under this section; shall be guilty of an offence and shall be liable on conviction to a fine which may extend to one million rupees or to imprisonment for a term not exceeding one month, or to both.

(4) Any accounts book or other document seized and taken possession of by the investigating officer of the Commission under sub-section (1) may be inspected by any person if such person is entitled to inspect such accounts, book or document under this Act, and if so authorized to do in writing by the Commission.

(5) sub-section (1) shall not be construed as limiting or affecting any similar powers conferred on any person under any other law.

(6) Any person aggrieved by the conduct of an investigating officer may lodge a complaint in respect thereof to the Commission

-As per code of corporate governance, explain the guidelines: a. Appointment of director whose spouse works in Stock Exchange.

A listed company shall endeavor that no person is elected or nominated as a director if he or his spouse is engaged in the business of stock brokerage (unless specifically exempted by the Securities and Exchange Commission of Pakistan).

b. tenure of director for not filing of vacancy of director.

The tenure of office of Directors shall be three years. Any casual vacancy in the Board of Directors of a listed company shall be filled up by the directors within 30 days thereof.

any person authorized by the Commission in this behalf shall act as such chairman or director or chief executive of the NBFC till another person is elected in a general meeting or a board meeting , as may be directed by the Commission, to fill in the vacancy.

Where any order under sub-section (1) is made in respect of a chairman or director or chief executive or other officer of a NBFC, he shall cease to be a chairman or a director or chief executive or other officer of the NBFC and shall not in any way, whether directly or indirectly, be concerned with, or take part in, the management of the NBFC or any other NBFC for such period not exceeding three years as may be specified in the order.

any person authorized by the Commission in this behalf shall act as such chairman or director or chief executive of the NBFC till another person is elected in a general meeting or a board meeting , as may be directed by the Commission, to fill in the vacancy.

c. Statements of ethics and practices.

a ‘Statement of Ethics and Business Practices’ is prepared and circulated annually by its Board of Directors to establish a standard of conduct for directors and employees, which Statement shall be signed by each director and employee in acknowledgement of his understanding and acceptance of the standard of conduct; (b) the Board of Directors adopt a vision/ mission statement and overall corporate strategy for the listed company and also formulate significant policies, having regard to the level of materiality,

-Differences between Cheque and Promissory Notes any 5.

* romissory Note is a written promise made by one person to pay certain sum of money due to another person or any other legal holder of the document. Whereas A cheque is an unconditional order, in writing addressed by a customer, with signature, to the bank requiring it to pay on demand a certain sum of money to the order of a specified person or to the bearer.

* There are two parties in the promissory note – the Maker and the Payee. Whereas in case of cheque, there are three parties – the drawer, drawee and payee.

* • Cheque can be drawn in favor of oneself but a promissory note is always made in favor of another person.

* Liability Nature :- Cheque : In case of cheque when it is dishonoured, the drawer is liable. Promissory note : In case of promissory note liability is primary.

* Here for an example, In businesses, if a businessman issues a cheque to a supplier for Rs 50,000 and supplier deposits the same in his bank account. First bank will validate the cheque and then transfer money from businessman’s account to supplier’s account.

If you have taken a loan of Rs.5000 from your business partner Rohit, you can assure him of safety of his money by issuing a document saying that you will pay the money to Rohit or the bearer of the document after a date that is mentioned on the document. This document, duly signed by you and having a stamp affixed on it becomes a promissory note

* Crossing :- Cheque : A cheque may be crossed. Promissory note : A pro-note cannot be crossed.

-Scope of Industry and Establishment according to Industrial Relations Ordnance.

???

-Who can cancel Registration of trade union. To whom should it be appealed for.

Cancellation of registration.– (1) The registration of a trade union shall be cancelled, if the Labour Court so directs upon a complaint in writing made by the Registrar that the trade union has–

(a) contravened or has been registered in contravention of any of the provisions of this Act or the rules;

(b) contravened any of the provisions of its constitution; or

(c) made in its constitution any provision which is inconsistent with the Act or the rules.

(2) Where any person who is disqualified under section 7 from being elected as, or from being, an office-bearer of a trade union is elected as an office-bearer of a registered trade union, the registration of that trade union shall be cancelled if the Labour Court, upon a complaint in writing made in this behalf by the Registrar, so directs.

(3) The registration of a trade union shall be cancelled by the Registrar, by giving reasons for such cancellation in writing, if, after holding an inquiry, he finds that any trade union–

(a) has dissolved itself or has ceased to exist; or

(b) has not been a contestant in a referendum for the determination of a collective bargaining agent; or

(c) has not applied for determination of collective bargaining agent under section 24 (2) within two months of its registration as another trade union or from the commencement of the Act, whichever is earlier, provided there does not already exist a collective bargaining agent determined under section 24([7][12])(e) in an establishment, or group of establishments or industry; or

(d) Has secured less than fifteen percent of polled votes as per final list of voters, during two consecutive referendums for the determination of collective bargaining agent.

13. Appeal against cancellation.– Any trade union aggrieved by an order passed–

(a) by the Labour Court under sub-section (1) or sub-section (2) of section 12 may prefer an appeal to the Tribunal within thirty days of the passing

- a. Explain Benches of National Industrial Commission by its chairman.< HO page 222>

b. How National Industtrial Commision deal with unfair labour practices in an industry.< page HO 226>

